Environmental, Social and Governance Report

RIE-HERELGRS

INTRODUCTION

According to the latest Emissions Gap Report released by the United
Nations Environment Programme, 2024 is the first year in history
when warming will exceed the 1.5°C alert line. Without active global
carbon reduction, global temperatures will rise 3.1°C above pre-
industrial levels by the end of this century. The report calls on all
countries to reduce annual greenhouse gas emissions by 57% by
2035, otherwise the global climate crisis will not only threaten human
life and safety, but also have a huge impact on the natural ecology
and economic development. At this year’Vs COP29, a consensus
was reached on the carbon market mechanism under Article 6
of the Paris Agreement, establishing detailed rules for calculating
emission reduction results and formulating specific management
rules for natural solutions such as tree planting and afforestation.
This progress has laid the foundation for market credibility and
the effective operation of global carbon reduction cooperation. It
is expected that a reasonable carbon rights trading platform will
effectively reduce carbon reduction costs and create more carbon
reduction potential, prompting countries to more actively participate
in carbon reduction actions. At this critical moment, every step
towards climate justice will have a profound impact on this global
crisis.

As an international corporate citizen, Vedan International Group
pays constant attention to the issue relating to climate change
and supports the civil notion of environmental protection, energy
conservation and carbon reduction and earth preservation with
practical actions. For many years, the Group has complied with
the national standards and regulations applicable to all production
bases and has formulated environmental policy which includes
environmental protection in daily management with all-staff
education in daily operation concerning energy conservation in
respect of self-initiated carbon reduction and energy efficiency
enhancement while participating in ecology-care activities and
proactively developing green economy with significant importance
attached to comprehensive development of corporate social
responsibility in hope to maximise its local corporate influence and
make valuable contribution to the local environmental protection.

Vedan International Group has established the “Corporate Social
Responsibility Committee”. The committee members practically
promote environmental education with combination of regional
production and sales strategy and the concept of environmental
protection and earth preservation and implements sustainable
environment plans with regular meetings to review the achievements
under the respective indicators. In this report, the Group truthfully
discloses the implementation of CSR. In 2024, the Group achieved
outstanding performance in terms of air emissions and total
greenhouse gas emissions. In the future, the Group will implement
the corporate governance policy in accordance with the laws and
strive to achieve the most outstanding operating efficiency of the
Group with an aim to realise mutual benefit with the environment.
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RIE-HERELSRS

INTRODUCTION (continued)

To uphold the mission of sustainable operation, corporate social
responsibility of the Vedan International Group entails not only
environmental protection and energy conservation education,
but also maintenance of sound corporate governance and risk
management, provision employees with a safe and healthy working
environment where they can fully exploit their potentials, and balance
of the interests of employees, customers, supply chain, investors
and the overall development of the community. We undertake to
make our best endeavour to constantly contribute to economic
development, environmental protection for the earth and society
through good and solid corporate governance.
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The Vietnam Plant (Primary Production Base) Promoted Park-like Construction in
Factory Areas with Colossal Tree Plantings to Conserve the Ecology

FTELESMMEBEREETIRABRL KEEHREEARES

This report has been prepared in compliance with the requirements
of the Environmental, Social and Governance (ESG) Reporting
Guide under Appendix 27 and the principles of the CG Code under
Appendix 14 to the Listing Rules on the Hong Kong Stock Exchange
for the purposes of general disclosure responsibilities. The period and
areas covered by this report are as follows:
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Period covered

From 1 January 2024 to 31 December 2024

2 HA R F5702024F 1B 1HE2024F12831H
Areas covered The production bases in Vietnam and the business footholds of branches in
HEE R mainland China, Taiwan and Cambodia covered by Vedan International Group

FABERERRESREESEN FE S RAKRERD AT EEE
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RIE-HERELGRS

{ENVIRONMENT)
ENVIRONMENTAL PROTECTION

Policy: Care for Environment and Sustainable Operation

The Group upholds the concept of “care for environment and
sustainable operation” and proactively carries out the efficiency
management of water resources, carbon reduction management
and waste management, while initiating energy management
system and continuous management of power consumption, and
adopting energy-saving electrical equipment to enhance the energy
conservation performance in the offices, as well as promoting
parklike construction in factory areas with colossal tree plantings to
conserve the ecology.

In respect of environmental protection and energy conservation, the
Group undertakes to carry out the following actions:

(1) Emission management — Striving to reduce discharge of
wastewater, exhaust gas and waste

o Employee safety, environmental protection and resource
conservation are the prime principles of all operating
activities of the Group. In the ordinary course of business,
the Group shall, as long as technically practicable, provide
treatment for, and secure the reduction of, emission
of exhaust gas, wastewater and waste, and achieve or
overachieve the provisions of the prevailing national laws
of the places where its production bases are located and
the requirements of internal standards.

o The Group regularly reviews the progress and
effectiveness of each resources management plan every
year and improves the deficiencies to ensure that there is
no substantial impact on the surrounding environment in
the factory areas.

o In 2024, the emission standard of each emission of the
Group was in line with the requirement of environmental
impact assessment for all production bases. The Vietnam
plant (primary production base of the Group) complies
with the Environmental Protection Permit issued by
the Vietnamese government and strictly implemented
the requirements as stipulated in the Environmental
Protection Permit and relevant environmental protection
laws and regulations.
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ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation

(continued)

IRIRRE (&)
B BEIRG KERE (B

(1) Emission management - Striving to reduce discharge of 1)
wastewater, exhaust gas and waste (continued)

o The concentration system in production plants were
reformed for the purpose of reducing the consumption of
steam energy. In addition, enhancing the connection of
various wastewater treatment systems and the collection
of various types of wastewater is also expected to achieve
better water pollution prevention and pollution-free

discharge.

o According to the statistics, the types of emissions
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produced in the production process of the primary plants ZHERMEE RSN
in 2024 and the relevant data are set out below:
2023 2024 Difference Unit

Type of emissions BeER 2023% 20245 ER Bfi

Total volume of wastewater BKEHNE QLAXK) / 4.42 478 8.18% m¥ton
discharged (m?)/product ERES (AWH) UHK AW
output (ton)

Wastewater — Chemical Oxygen BKk—E2ERE(COD) (A 9.82 11.47 16.77% kg/ton
Demand (COD) (kg)/product /EREE (A1) YNIN
output (ton)

Air emission ~ Sulphur oxides (SOx) ERIB-MELCHOx (RFT) 6.35 430 -32.18% kg/ton
(kgi/product output (ton) JEREES (A YNIN.

Air emission - Nitrogen oxides (NOx) | Z=RHEH—FALHINOX (A F) 4.56 333 -26.96% kg/ton
(kg)/product output (ton) /EREE (A NN

Total greenhouse gas emission RERBAHHE 696,189 628,740 -9.69% tonCOze

AMECOe

Total emission intensity of RERBEAHREEE 138 1.19 -13.83% | AMECO/AME
greenhouse gas

Total hazardous waste BERFENRE 64,769.29 85,630.56 32.21% kg AF

Total non-hazardous waste BELBEMEE 44,963,550 46,791,722 4.07% kg RAf

Hazardous waste intensity BEEBENEE 0.13 0.16 26.15% kg/ton
(kg/ton product output) R/ PNBERES) NN

Non-hazardous waste intensity BEBENEE 89.12 88.49 -0.70% kg/ton
(kg/ton product output) R/ PBERES) NN

Vedan International (Holdings) Limited Bk FHEI B (1Z2A%) BRAF
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RIFE-HEREGRS

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation

(continued)

(1) Emission management - Striving to reduce discharge of (1)
wastewater, exhaust gas and waste (continued)

Explanations on major differences in 2024 as compared to

IRIR R (48)

R BRIRIR O KERE (B

HFRYMERE-SHRLOEK EREER
Mz HEk (&)

2024F HE2023F 2 FEEZERA ¢

2023:
Difference

Type of emissions fEREsE #R& | Explanation for difference EERB

Total wastewater discharge EKBHRE (LK) / 8.18% | The production of a number of customized | FE2024FE4ESBRRERHER
(cubic meters)/product EREE (R starch-based products in 2024 has led toan | HBEER EREKERE LT
output (tons) increase in the use of wastewater.

Wastewater - Chemical Oxygen Bk—(E2EE=E(COD) 16.77% | The production of a number of customized | FRE2024F5£ESBERRULRINER
Demand (COD) (kg)/product (AF) /EREE (AB) starch-based products in 2024 has led to HEER ERE2RFMELN K
output (ton) an increase in the amount of chemicals FEKCODRRE Lo

added, resulting in an increase in the COD
concentration of the wastewater.

Total hazardous waste BEEEMEE 32.21% | The transformer oil generated during the FTRNUFHERAEEEZERD
overhaul of the thermal power plant in 2024 | MR B4 ERBREETRENES
and the hazardous waste generated by the | AHB0EMERBFAEEZBEEE
process transformation and replacement of | #°
equipment that is more than 30 years old in
various productionrelated plants.

Hazardous waste intensity RERENEE 26.15% | The transformer oil generated during the TRNUEHEHABELZERS

(kg/ton of product output (A /ARERES) overhaul of the thermal power plantin 2024 | MR &4 EREHEETRRMESR

and the hazardous waste generated by the
process transformation and replacement of
equipment that is more than 30 years old in
various productionrelated plants.

KEEN LREMEE 2 BEER
e
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ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(2) Resources usage management — Promoting energy
conservation, consumption reduction, recycle and reuse of
resources

o The Group advocates and implements the 3R policy
(Reduce, Reuse, Recycle) and recycles and reuses its
resources to achieve the goal of reducing materials
consumption and waste generation.

o The Group implements green procurement policy to
procure suppliers to minimise their impacts on the
environment.

° By implementing ISO 50001 Energy Management System,
the Group has established an energy management
system in the primary production bases and formed the
Energy Management Committee which is responsible
for the systematic management of all equipment in daily
operation in order to enhance the equipment efficiency
in a continuous manner. The Group has also implemented
energy saving and carbon reduction plan to rationalize
energy consumption and reduce energy cost.

o In 2019, the Vietnam plant (primary production base of
the Group) improved the concentration system in the
production process in production plants and reduced
the use of steam energy while also reducing water
consumption for cooling down.

o The Group proactively implements the resources recycle
policy which recycles the condensation produced in the
concentration process of production and reuse the same
in the production process. The amount of condensation
that can be recycled for every ton of products in 2024
was 2.02KL.

o In 2024, the packaging materials used by the primary
production bases of the Group in the production process
of main products can be classified into FIBC bags, paper
bags, carton boxes, plastic cylinders, etc. Towards the
goal of recycling and reusing the packaging materials
used for the finished products, the Company has recycled
and reused the plastic cylinders used for containing
maltose. According to the statistics in 2024, the recycling
rate reached 76.9%.

Vedan International (Holdings) Limited Bk FHEI B (1Z2A%) BRAF
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RI-HEREBRS

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation

IRIR R (48)
BE  BEIRE KELE (@

(continued)
(2) Resources usage management — Promoting energy (2) EBRERAEE-IHHEHERE BREEIK
conservation, consumption reduction, recycle and reuse of B A @
resources (continued)
e The total consumption of energy used in the primary . 024FEFEH EEMBERERERE
production bases in 2024 is as follows: EMAWAT -
2023 2024 Difference Unit

Types of usage FREE 20234 20245 82 B

Indirect energy - Unit consumption BEEF-BHEMRE 807.74 798.44 -1.15% kWh/ton
of electricity (total electricity (BHERE (TR / TRNE/
consumption (kWh)/production EmEE (QM) YN
output (ton)

Indirect energy - Unit consumption of | HZAER— S EMH SRS 53.25 59.27 11.29% kg/ton
biofuel (total biofuel consumption (EEMEERE (AF) / YNIN
(kgVproduction output (ton) EREE (RME)

Direct energy - Unit consumption of | B#RER—EREMLAE 478.01 460.19 -3.73% kg/ton
coal (total coal consumption (kg)/ (BEEE (AF) / NN
production output (ton) EmEE (AH)

Total water consumption miEkE 6,672,701 7,112,500 6.59% m? B K

Water consumption intensity BKBE @BHEKEQHR / 13.23 13.45 1.71% m3/ton
(total water consumption (m?)/ EmEE (QM) WY VN
production output (ton)

Total packaging materials used FRNEENHNEE-—XTE 39,511.10 44,350.20 12.25% kg Afr
- FIBC bags

Total packaging materials used FERNAENEE— R 289,150.50 329,244.55 13.87% kg Afr
- Paper bags

Total packaging materials used FRNBENREE K% 2,963,688.90 | 2,872,134.65 -3.09% kg Afr
- Carton boxes

Total packaging materials used FRNEENNEE-2BR 278,641.00 356,884.00 28.08% kg Afr
— Plastic cylinders

Intensity of packaging materials used | ERNEOEMHNEE-XZE 4.32 4.72 9.15% kg/ton
~ FIBC bags Afr/RIE

Intensity of packaging materials used | BRI EENHZE—HE 9.59 9.51 -0.81% kg/ton
- Paper bags NN

Intensity of packaging materials used | FRNBENHZE-HE 70.93 70.43 0.71% kg/ton
- Carton boxes NN

Intensity of packaging materials used | EHANEENNZE - BRBE 40.75 39.57 2.91% kg/ton
— Plastic cylinders NN
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RIE-HEREGRS

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation

(continued)

(2) Resources usage management — Promoting energy (2)
conservation, consumption reduction, recycle and reuse of

resources (continued)

Explanations on major differences in 2024 as compared to

IRIRRE (&)

B A @)

B BEIRG KERE (B

BEREAEE - HEMAERE  BIREIW

2024F HE2023FE 2 F EEERA ¢

2023:
Types of usage ERER #E | Explanation for difference EEHB
Indirect energy - Unit consumption | RS~ BRI EfLR 11.29% | The production of a number of customized | FE2024E 4 ESBE R CREHRE
of biofuel (total biofuel = FERNERE (AF) fertilizer and feed related products in 2024 | HHEBER EREEMNEREL
consumption (kg)/production /EREE (A has led to an increase in the use of biofuel. | Fe
output (ton)
Total water consumption ke 6.59% | The increase in the production of MSG, FR2024F MR BN EREARE
starch and fertilizer and feed products in REEEARGRPEESBERAL
2024 and the cooperation with customers to | & & #IER KB
produce a number of customized products
has led to an increase in total water
consumption.
Total packaging materials ERNAENHAE 12.25% | The increase in the production of MSG and | TRE2024ERMKBLERRAR SR
used - FIBC bags -X%8 the adoption of the packaging method of | FERFEAZAERALEHT
FIBC bags to meet customer needs in 2024.
Total packaging materials ERHAENEE- A% 13.87% | The increase in the production of MSG and | TRE20M4ERMHKBELEEEEREE
used - Paper bags the adoption of the packaging method of FERRRAREREBELL.
FIBC bags to meet customer needs in 2024.
Total packaging materials FRANEENNEE 28.08% | The increase in maltose syrup productionin | TE2024EEMEFERES » MIHA
used - Plastic cylinders —-BERF 2024 has led to an increase in the use of PERERELH-
plastic cylinders.
Intensity of packaging materials ERNARMHEE 9.15% | The increase in the production of MSG and | FE2024FHMGEELEERESR
used - FIBC bags -XE8 the adoption of the packaging method of PEREREAZOEREERT .

FIBC bags to meet customer needs in 2024.

Vedan International (Holdings) Limited Bk FHEI B (1Z2A%) BRAF
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RIE-HERELGRS

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(3)

Environment and natural resources management —
Enhancing efficiency of energy consumption, caring for
environment and protecting natural ecosystem

L]

In order to combat the global warming and devote our
efforts against the climate change, the Vietnam plant
(primary production base of the Group) obtained the ISO
50001: 2011 Energy Management System Certification in
October 2016, the ISO 50001: 2018 Energy Management
System Certification in July 2021 and the ISO 14064-
1:2018 Greenhouse Gas Emission Inventory Certification
in 2022 through 2024, successively. We established an
impeccable equipment maintenance and examination
system through a high standard certification inspection.
The usage of energy consuming equipment has been
gradually optimised, which facilitated reasonableness
and efficiency of energy consuming equipment, reduced
energy costs and effectively controlled greenhouse gas
emissions.

Based on the differences of soil and changes in climate
among different business footholds globally, the Group
adopts environmentally friendly designs for its plants and
grows a variety of appropriate and diversified plants and
trees in the surroundings and at the same time promotes
park-like construction in factory areas. Various animals
are commonly seen in the landscaping wildlife ponds at
certain business footholds. The Group aims to bring land
greening, carbon reduction, biodiversity and ecosystem
and environmental protection into its daily operation.

With reference to the international environmental
education regulations, the Group merges the national
environmental protection concept into the employee
concept through daily trainings and enhances the
knowledge, skills, attitude and values of the employees
in respect of environmental protection while promoting
environmental protection, safety and hygiene propaganda
and continuously universalising civic environmental
protection education.

Since 2017, the Vietnam plant (primary production
base of the Group) has planned to use non-burnt bricks
equipment which recycled coal ash in electrical boilers
into non-burnt bricks, building backfill materials and
various peripheral application products. Being in line with
the national development policy, it reused and recycled
waste and used such equipment and technical skills to
enhance reuse of resources, which conserved energy and
reduced consumption and brought significant meanings
to earth preservation.

IRIR R (48)
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ENVIRONMENTAL PROTECTION (continued) IBIZRE (8

Policy: Care for Environment and Sustainable Operation R BRIRE  KBRE @

(continued)

(3) Environment and natural resources management — 3) EBRIERXABREE-IRASERERAK
Enhancing efficiency of energy consumption, caring B> BRIRIERESRER (B

for environment and protecting natural ecosystem
(continued)

. In 2024, the primary production bases of the Group . 2024 FEEFEREHBIWIRIER
organised a total of 335 training courses in relation EREHBABRBEIRFERES335
to environmental safety and hygiene with 7,553 BREBMARET,S53AK FioE
participants and the average training hours were 33.79 AL RE8A33. 79/ HiR
hours per person every year. The contents of the courses ERASHIINT :

are summarised as follows:

No. Course Name
HR RIZRTE
1 The national requirements for occupational safety training target groups 1, 2, 3, 4 and 6

BRERZHLE,2,3,4648RER

— Safety operation and maintenance training for lifting and pressure equipment (Occupational Safety
Group 3)

—EBERBHZEZ2BRENRERITEIN 25348

— Safety training for metal welding and cutting, high-altitude operations and electricity use (Occupational
Safety Group 3)

— BBV SEFERBEZ 2 (5% %34H)

— Safety training for confined space operations and working in dusty areas (Occupational Safety Group 3)

—RREEEERRERE LRI (BLE34)

— Boiler operation and maintenance safety training (Occupational Safety Group 3)

—RIBIR R AEEZT 2 RMIIG (BEE348)

— Chemical safety training (Occupational Safety Group 3)

—ERERZL2IK (BLE34)

— Safety training for the use of portable electrical equipment, lawn mowers and automotive maintenance
techniques (Occupational Safety Group 3)

—TEBFRAERE FER RELEERTEZ2IIK FRE348)

— Industrial equipment operation and maintenance safety (Occupational Safety Group 3)

—ITEZSEREREEZE (BLHE34E)

— Training for crane operators and lifting equipment license

—REHRE  REREASNRINR

2 Waste management and recycling courses
BEYERE  BREIIKRRE

3 Firefighting training, promotion and drills
HBAE AR EERRE

4 First aid and rescue operation training
Mg MEBEBHEIE

5 Educational training on road traffic safety awareness
BERRBZENHEENHF IR

6 ISO 45001 & 14001 environmental considerations, hazard identification and environmental impact risk

assessment

ISO 45001&14001IRIEE &~ e ZTAREH RIRIEL BB RTE

7 Understanding of ISO 45001 & 14001 and internal audits
ISO 45001&1400153 3 F1 A BBFE 1%

Total Total training hours Total participation Average training hours
for the year of employees

A&t 2 F LR weEAR BIFHZIRH
129,400 (hours) 7,553 (persons) 33.79 (hours/year)
129,400 (ZNEF) 7,553 (AR) 33.79 UNE )

Vedan International (Holdings) Limited Bk FHEI B (1Z2A%) BRAF
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RIFE-HEREGRS

ENVIRONMENTAL PROTECTION (continued)

Policy: Care for Environment and Sustainable Operation
(continued)

(4) Internal inspection enhancement and cycle improvement (4)

° The Vietnam plant (primary production base of the
Group) implements the Environmental Management
System (ISO 14001), Occupation Health Safety
Management System (OHSAS18001/ISO 45001), and
Energy Management System (ISO 50001) and Inventory
and Management System for Greenhouse Gas Emissions
(ISO 14064-1) every year, and regularly reviews the
progress and effectiveness of all plans and proactively
improves the deficiencies in order to continuously improve
and govern with high-standard international regulations
and conduct self-reflection.

° In 2024, in respect of all laws related to environmental
protection as well as the air monitoring, discharge of
sewage and waste disposal, the Group met the national
standard of all the places where its production bases are
located.

o In 2024, the external inspection and environmental
examination in respect of environmental safety and
hygiene and energy in the primary production bases are

IRIR R (48)
HE  BEIRE KELE (®

MR RBRAE

ERFELEEEHNBERES
FENMATREEERAUSO
14001 MEZEZHEEEZM
(ISO 45001 BETREE R # (SO
5000 RERBREETERRA
(ISO 14064)> EHAFEZBIEEE
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FENCEUSIREREREE AL
B imE o

2024 E BB IRRBMEARKIR
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e TR Sh SR FE A% L IR 1S AR 4 5t 0
T

as follows:
No. Name Result
ER &iE HER
1 First Quarter Environmental Examination Qualified
F—FIRIE A atg
2 Second Quarter Environmental Examination Qualified
H_FIRIEEA atg
3 Annual External Inspection (ISO14001& ISO 45001) Pass
FEEIMEBFEZ(SO 14001&ISO 45001) Bl
4 Third Quarter Environmental Examination Qualified
B=FIRIEEA atg
5 Annual External Inspection (ISO 50001) Pass
FEIMEBFEZ(SO 50001) Bk
6 Annual External Inspection (ISO 14064) Pass
FESMBFERZ(SO 14064) Bl
7 Fourth Quarter Environmental Examination Qualified
FNFIRIFERA atg

Note: The Group's production bases in China and business
footholds in Taiwan and Cambodia are principally engaged
in sales and light industry trade. The primary production
base of the Group is the Vietnam plant and therefore the
environmental emission and energy data disclosed in this
report mainly concern the Vietnam plant.

i ERTERE 5 EARER
EEBMZEHIBZLUMHE
REZRE EEZTELE
Eith 2 B B - BN R & P
B2 IR B AE TR BB L
HrEmE Rt mE-
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RIE-HEREGRS

{SOCIETY) (SOCIALtT &)

EMPLOYEE PRACTICE AND BENEFIT ETERHASEH

Policy: Building Corporate Harmony and Enhancing Employees’ B | @i/ ES TERN
Benefits

To gain trust from the employees, the Group maintains sincere HNEEHBERE THHAEET Z=HREIT#
communication, proactively cares for the employees and values HEEREIES UESEIER AEEX
employees’ benefits and opinions. The Group supports the (FBIESTRAEZE BB EETHEL
international labour and human right standards and achieves the S -FEBRAZL2BENIFIRIE BHBEE
goal of "building corporate harmony and enhancing employees’ B I8 EE ) = HEARER &M% E 1
benefits” through three measures, namely “full compliance with the #EIEF I Z2BEZ BEIRENSEEHH
labour laws, continuous optimisation of the safety and healthiness 1% AEBERTTEEASERANFIE-

of the working environment and proactive implementation of

employees’ training and communication”, which help build a sound

labour-employer interrelationship and maximise the benefits of the

Group and society.

The Group undertakes to earnestly implement the following ZAEBEEZBFDITUTE IRIEEEE
employee relations policies:

(1) Employment principles - Fair employment conditions, (1) ERERN-2FZEERGFESHEE

compliant and reasonable remuneration Z R

e  The Group considers its employees to be its most . EERETIAREENSIERH
important cooperative partners. The employment of BESTUEINA - FETAA
an employee is based on the ability-oriented and fair RARBE-BERA-SA - Filk
employment principles. There is no discrimination in REE SHBEMNEERESR -8
each division and department in terms of recruitment, THEASE FMsTUBIEB > &
employment, promotion, training and reward. Upon HEEE  RH - B MR HBR
employment, the remuneration of an employee shall oMUz ARE METHEFA
be based on an equal pay for equal work principle and B FERIEE IR o

there shall be no bias or discrimination against different
identities such as race, religion, nationality, gender or
disability in terms of appointment and promotion.

e The Group has long been complying the national labour o ERRFETELEEEMZEARS
laws of the places where its production bases are located B}ES O BMERITHFNSEL X
to systematise the remuneration and report to the REMEHEEM 2 FEREET
competent authorities of the places where the enterprises AR
are located.
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RIFE-HEREGRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(1) Employment principles — Fair employment conditions,
compliant and reasonable remuneration (continued)

o In 2024, the Group had 4,033 employees in aggregate.
The statistics of the number of employees by gender and
geographic region, as well as the employee turnover rate

ETEREEN (&)
HER BUGEME IWESTHEF (@)

(1) EREFRN-2QXFZBEFGHESHEGE
ZERE (48)

o 2024 F & BB THHFH4,03311
LUTHREM @B 9 A I
HEtHEBEMAKLER

is set out below:

Total number

Male in Female in of employees
The Group’s primary base each region each region in each region
ERFEEM EEEET BFBUET ZEBEIHY
The Vietnam plant #E & & 3,080 750 3,830
The China plant F Bl & 116 61 177
Foothold in Taiwan & &% 8 9 17
Foothold in Cambodia SRIHZE IR 6 3 9

Total average

Total average

Total average

resignation resignation resignation

rate of male | rate of female | rate per month

staff per month | staff per month | of each region

58T ¥BT £&

The Group’s primary base PR = BRI = B =
EERIEEN BT BTy BT
The Vietnam plant & & & 0.141% 0.116% 0.144%
The China plant F B & & 1.43% 1.87% 1.58%
Foothold in Taiwan &E#EE 12.31% 1.03% 1.73%
Foothold in Cambodia SRIHFEE 2 2.56% 0% 1.75%
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RIE-HERELSRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(2)

Employees” benefits - Enhancing benefits and good
working conditions

The Group attaches importance to gender equality
at work and has included such into the standards of
the Company. It complies with the local governmental
regulations. Provisions such as maternity system
management measure, paternity leave and menstrual
leave are clearly stipulated.

The Group has formulated relevant regulations which
provide the managements served at the primary
production bases in Vietnam and China with benefits,
such as meals and free transportation.

Employees’ benefits and working hour management
systems have been established for all operating areas
of the Group in compliance with the local labour laws,
including minimum wage, annual leave and other
statutory benefits. All are implemented in accordance
with local laws and regulations of each operating
location.

In 2024, in addition to the fixed monthly salary, the
Group's employees can receive appropriate year-end
and performance bonuses based on the department or
individual performance. The Vietnam plant, the primary
production base, conducts promotion assessment twice a
year in order to encourage the talents to excel themselves
with a friendly management approach. In addition, the
overall salaries of all staff were raised in 2024 as in line
with the basic wage adjustments in Vietnam.

Vedan International (Holdings) Limited Bk FHEI B (1Z2A%) BRAF
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EEGIERMRE TEEEEM
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LRI

EEFMAEEEREYRISTEM
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RIE-HERELGRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(3)

Labour communication — Strengthening communication
channels and valuing human rights

The Group provides diversified channels for internal
communication and opinion expressing which allows
it to persistently understand employees’ real opinions
and recommendations on each aspect of the Company
through diversified means such as the proposal system,
suggestion boxes and employee satisfactory survey, and
to make improvements based on the problems raised by
the employees upon discussion.

The Group respects the right of employees to form
associations and organise unions upon their own free
will in accordance with the laws, and regularly convenes
labour conferences to share opinions with the labour
representatives and directly respond to the queries raised
by the employees. Meanwhile, it regularly organises
“Employee Forum” with the labour unions which allows
the labour unions to promptly reflect each problem raised
by the employees and constantly follow up the execution
progress of each discussion topic.

The Group has reported its internal regulations to
the competent authorities in the countries where its
production bases are located. Furthermore, it has
established the “Incentive and Disciplinary Committee”
comprising labour unions, legal personnel and relevant
competent units to deal with the matters of the reward
and punishment on the internal staff of the Company in a
transparent and open manner.

The Group attaches importance to labour interests. The
Vietnam plant (primary production base of the Group) has
coordinated with international or local review institutions
to regularly carry out audits and collect employees’
opinions on labour management and relevant issues in
order to protect the relevant interests of the employees.

ETEREEN (&)
HER BUGEME IWESTHEF (@)

(3)

HEBE-MABEEE -ERAR

e EHERM#ZTNANERANRRE
BORESBRENE -ERM B
IThEEREEZ AN THE
IHRAREHONEEERER
HOUHBE T RENMEETH

o MR ER R

e EHEEEEEIMREFEHEHRER
TEN#EHN SETHERSHA
OAFHNRETERRM I
EREBEIZRER BN EHHA
TEHERM HISEXTH &
ITEARENNRREETI ZREA
R MBS EEREZ T

o

e EHEEHEEEMBREIHRAF
BABDAR BRFUIE EZHA
EHAMEUTERELAMERII
MEREEE O UERARARE

BAENRHET ZREEH.

e HFEERFIRG FBREEEH
BEBReEtERAEMZEESR
fi-THRERES - SFHEEIHH
HEEREZER RESIZME

R
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RIE-HERELSRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(4)

Establishment of safe and healthy working environment
- Ensuring Company'’s safety to maintain employees’
healthiness

Adhering to the concept of “ensuring Company’s safety
to maintain employees’ healthiness”, the Group places
significant importance on the promotion of occupational
safety and hygiene. All of its policies, which are in
compliance with the relevant laws applicable to the local
operating area, have formed a safe working environment
to its employees, clients, underwriters and relevant
personnel.

The Group offers labour insurance and health insurance
applicable to the local operating area to each employee
and arranges regular health check for the employees in
an endeavour to look after the physical and mental health
of all employees. Moreover, the Group cooperates with
professional medical institutions to find out whether an
employee suffers from an occupational disease based
on the differences of each business division in order to
safeguard the healthiness of the employees.

In order to carry out the propaganda of the concept
of environmental protection, safety and hygiene, in
addition to organising environmental safety education
programmes for the management level and the
employees from time to time, the Group has also merged
the concept of environmental safety and hygiene into
major corporate events (for example, participation in tree
planting activities organised by environmental protection
units under local governments, and reception of
government agencies or academic groups for visits of the
sewage treatment system of the Company, etc.) in order
to create an impact by combining environmental safety
education with operating activities.

Vedan International (Holdings) Limited Bk FHEI B (1Z2A%) BRAF
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RIE-HERELGRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

BIEHREEHN @

Policy: Building Corporate Harmony and Enhancing Employees’ B8 : I %M EES TEHN (B)
Benefits (continued)

(4)

Establishment of safe and healthy working environment (4) BEZREREBENIFRE-QATZ2:
- Ensuring Company'’s safety to maintain employees’ EEEE (@)
healthiness (continued)

The Group regularly inspects the progress and outcome
of every environmental protection, safety and hygiene
plan and continuously improves those plans in accordance
with the requirements. The department in charge of
environmental management implements and supervises
various safety and hygiene drills in the factory areas
targeting at the harm of special or major equipment in
the factory areas, and performs precaution inspections,
such as fire safety equipment, use of chemicals and safety
inspections on electrical equipment to avoid risks of
potential disaster.

In 2024, there were 6 cases of work injury in the
Group’s primary production bases, which resulted in a
total of 2,821 lost working hours due to work injury.
Among which, a total of 1,312 hours of traffic accidents
happened outside the factory area (accounting for
46.5%), whereas a total of 1,509 hours of work-related
accidents occurred within the factory area (accounting
for 53.5%). The Group will continuously minimise the
occurrence of work safety accident within the factory
area every year through rigorous safety education,
management system and equipment.

The Vietnam plant (primary production base of
the Group) has comprehensively acquired various
management system certifications including 1SO 14001,
ISO 45001, ISO 50001, FSSC 22000, HACCP, ISO 9001
and so on. Meanwhile, it adheres to the standards of
the management systems and frequently carries out
inspections and guidance with continuous improvements.

EESFERBARZESENE
EERATHER ?%;ESKEWA

S UHRREEFEEMUNHME
BEHEE %%iﬁiatcﬁlﬁé’/ﬁﬁ’
TEHAHBERHAEEREZLE
SoHERBNEEEZ AIMH
hRE -CEREAKRERZEE
%% BHEEABRI KRR

Q04 FEEBETEEEEMA I E
REMZENGEHE6H Kt R
HETEMBAMN T EREI2,821
N -HAPAEREBINEEZRBESR
HEE1,312/0 B > 1546.5% > TR E
ML Z THEEHRIE,509 0 14
53.5% EEBBBEENZEH
B EEHENREBS SEFE
BREBRERNLIZRREER.

ERIBEEEMBERE B
EERSEREERMAIE OF
ISO 14001, ISO 45001, ISO 50001,
FSSC 22000, HACCP, ISO 9001%
F-RARKBEEERKED LF
PITRERES FEME-
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ETEREEN (&)
HER BUGEME WESTHEF (8

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(5) Development and training - Talent cultivation and (5) BERBZIN-AAET BIAESTITER
establishment of learning and growing environment HNE2B R RIRIE
which employees can follow

The Group believes that talents are, above all, the
greatest assets of the Company. The nurture and
development of talents are valued and each employee is
provided with comprehensive educational training and
promotion system to satisfy their needs from different
countries and regions, which allows all employees to
deploy their skills and unearth their potentials.

The Group regularly convenes meetings of the education
and training committee while proactively organising
professional courses and language courses based on
the job requirements of each department and regularly
conducting language and computer skill assessments to
improve occupational skills of the employees.

The Group formulates the “Annual Plan for Education
and Training” every year. To enhance the diversification of
learning, in addition to assigning employees to training
institutions to participate in various education and
trainings, the Group also engages professional lecturers
to hold a variety of seminars in the factories from time to
time and nurture its employees based on their aptitudes
so as to boost their potentials and enhance their work
passions and at the same time raise their sense of
belonging to the Company.

Based on the global operating strategy of the Group,
it continues to cultivate talents for its future senior
management and strategically nurtures employees
possessing high potentials with emphasis on specific
trainings to heighten the professionalism and regularly
updates on their promotion and development to ensure
the instantaneity and integrity of its talent reserve in a bid
to satisfy the needs for the long-term business growth of
the Group and enhance the core competitiveness of the
organisation.
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RIE-HERELGRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(5)

The following table shows the training courses held at the

Group’s primary production base in 2024:

Development and training — Talent cultivation and
establishment of learning and growing environment
which employees can follow (continued)

ETEREEN (&)
HER BUGEME IWESTHEF (@)

(5) BRAEFIN-AZFBEB BIUSTIAER
NEBRRIRER (B)

o 204EEEFBEEEMBRNH
BRI T ¢

Differences
between
2024 and
2023 2024 2023
(Unit: Hour) Unit: Hour) 20245 | Main reasons for
Item 2023%F 20244 2023408 | the difference
IEH (BB | (AL /hE) ZEER | ERIA
Total number of hours of education and training 86,620 129,400 49.39% | The main reason
courses for the increase in
BEREEAREY training hours is the
Average training hours per person per year 25 34 34.09% | strengthening of
THEASESYEY education and training
for middle and seni
Total number of person-hours for on-the-job 14,444 24,769 71480 | O MMAcle ancsenior
L . level management
training courses for middle level management ‘
personnel, especially
personne in courses related
FRERETREINIREAREY
to management and
Total number of person-hours for on-the-job 11,497 15,779 37.24% professional skills.
training courses for senior level management SHEHEMYEE
personnel EMBERSEEES
BREERBENEIFEAREY wEG LHESE
REERAENIERMER
2o
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RIE-HERELSRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(6)

Labour standards — Ensuring compliance with labour and
safety laws

The Group strives to comply with all labour laws
applicable to the operating areas and achieve the goal of
"establishing a safe and healthy working environment”
by three aspects, namely “ensuring the compliance with
labour laws, constantly reviewing the development plans
and prohibiting the violation of human rights”.

The Group adheres to the principle of employment
freedom and refuses to hire forced labour and child
labour. All employment shall be based on the employees’
own free will and imposition of mandatory measures
on employees in violation of laws or human rights of
employees is prohibited.

The Group accepts inspections on its labour safety and
hygiene system carried out by government authorities
or external independent inspection units to ensure all
operating activities are in compliance with the local
government decree and international standards.
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RIE-HERELGRS

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

(6)

(7)

Labour standards — Ensuring compliance with labour and
safety laws (continued)

o The Group has an internal legal affairs department which
is not only responsible for revising the internal regulations
and systems of the Company in accordance with the
decrees issued by the government, but also for educating
the employees to understand and comply with the labour
laws through its education and training system.

o Implementation of an annual external audit on human
resources recruitment agencies which cooperate with the
major production bases of the Group so as to ensure such
external agencies do comply with labour and safety laws
and regulations.

Continuous review on development plans in pursuit of a
better safety and health management system

o The fundamental obligation of the Group is to provide
its employees a safe and healthy working environment.
A specialised department for the management of
environmental safety and hygiene has been established
within the Group which is responsible for supervising
the management system for environmental protection,
safety and hygiene, formulating all safety and hygiene
management regulations, and set up the system of
safety manager in each plant, regularly reviewing the
improvement recommendations put forward by all units,
examining the abnormal incidents on environment,
safety and hygiene and analysing the causes thereof, and
suggesting feasible improvement proposals or refined
engineering designs to the Group in an endeavour
to assist the Group to continuously heighten the
management standards.

ETEREEN (&)
HER BUGEME IWESTHEF (@)

(6)

(7)
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ETEREEN (&)
HER BUGEME WESTHEF (8

EMPLOYEE PRACTICE AND BENEFIT (continued)

Policy: Building Corporate Harmony and Enhancing Employees’
Benefits (continued)

82

(7) Continuous review on development plans in pursuit of a (7) FEBSBRAR BEREREZRZEH
better safety and health management system (continued) BEEELE (@)

e Annual targets of management on environment, safety . EEERERBEEMERIEIR
and hygiene have been set in each factory area of ZHEEFEER SEMNBBIR
the Group in accordance with local regulations. The ZHEZ BEINRREBREEIR
occurrences of abnormal incidents on environment, RIEETEBRER AYBREREREZR
safety and hygiene have been effectively reduced BEBEWRBLEX - EETALS
through an implementation of environment, safety and BEMNIRIEH BERANITEY
hygiene inspections, education and trainings and regular o
inspections on working environment in order to maximise
the working efficiency of the employees in a safe and
healthy environment.

o In addition to self-initiated inspections on environment, . REBRZEMNMBEITRZEREZ
safety and hygiene by each unit of the Group, the internal Sy NS EZBATEREKRE
inspection department also regularly reviews all operating BERZHEEEFNRAREER
control on environment, safety and hygiene in the factory RETREZ > LUERISO 14001, I1SO
area and the relevant operating environment to ensure 45001, ISO 50001, FSSC 22000,
the implementation management systems such as 1SO HACCP, 1ISO 9001EEEERAAN
14001, 1SO 45001, ISO 50001, FSSC 22000, HACCP, 1SO BEWIT
9001, etc.

(8) Winning the recognition of Vietnamese governmental (8) HREHUBBFEUSTE

authorities

For six consecutive years, our Vietnam plant (primary
production base of the Group) was granted the "Exemplary
Enterprise Award for Commitment to Workers” by the Vietnam
General Confederation of Labour, The Ministry of Labour,
Invalids and Social Affairs and the Vietnam Chamber of
Commerce and Industry, in recognition of their relentless efforts
to improve the material and spiritual life of its employees while
actively improving their working environment, giving full play
to their talent and skills and striving to achieve the goal of
sustainable development together with them.
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RIE-HERELGRS

SUPPLY CHAIN MANAGEMENT

Policy: Strengthening Green Procurement and Maintaining
Mutual Growth with Suppliers

Under the primary condition of stable quality and honesty in the
process of determining the suppliers, the Group selects its suppliers
across the globe as if deciding a long-term cooperation partner.
Under the gradual surge of green energy awareness across the
globe, the Group also wishes to promote the relevant environmental
protection concepts or practices to the upstream suppliers through
its supply chain management strategy of green products and
encourage the suppliers to actively cooperate and participate in the
environmental protection movement with its influence as a local
enterprise in hope to establish a green supply chain in the food
industry with its suppliers and improve the performance of the Group
and its suppliers in terms of social and environmental responsibility.

The raw material suppliers of the Group include manufacturers and
distributors. Engineering constructions are undertaken by engineering
contractors of construction and machinery. The Group adopts
standardised procurement model which not only includes comparison
of quality, cost, service, technology and delivery, but also includes
linked management for the information of suppliers to ensure the
integrity of the long-term information storage and flexibly updates
the changes in procurement demands so as to reduce procurement
risks.

The cooperation agreements between the Group and its suppliers or
contractors firstly requires the suppliers to faithfully carry out every
transaction in accordance with the contracts and not to damage
the interests and image of the Group. No suppliers shall engage
in transfer of personal benefits or involve in loans, leases and
investments for any non-business purposes with employees of the
Group or their families, relatives and friends. Meanwhile, the Group
also takes into account of appeals lodged by the suppliers against the
employees of the Group who may have breached the procurement
rules, and carries out investigations to safeguard the interests of the
suppliers in a bid to build a harmonious trading relationship between
both parties and establish an open, fair and just procurement
management mechanism.
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SUPPLY CHAIN MANAGEMENT (continued)

Policy: Strengthening Green Procurement and Maintaining
Mutual Growth with Suppliers (continued)

We undertake to implement the following supply chain management
policies with considerable efforts:

(1) Regular supplier assessment mechanism for purpose of
improving management system of both parties

° The Group has established a system for inspection upon
delivery, regular inspection and assessment, and explicitly
has required the suppliers to cooperate with the Group’s
investigation in the factories based on the “Suppliers’
Annual External Assessment Programme”. The top priority
is to guide the supplier to improve the deficiencies
found in the inspection and assessment. After notifying
suppliers the items which require improvement, regular
investigation shall be continued and gradings will be
given in order to improve the management system of
both parties and ensure its business relationships with
quality suppliers. In 2022, the Group has completed the
annual assessment on suppliers according to the plan.

. The procurements of new raw materials or newly added
suppliers of the Group are all subject to the examination
and qualification judgement based on the “Assessment
Form for New Supplier” in order to ensure the standards
of the Group'’s procurement management.

(2) Continuous promotion and encouragement to suppliers
for implementation of their own management systems

o In order to carry out safety management for contractors
and prevent constructional safety incidents, the
Group not only continuously reminds and informs
the contractors of the relevant safety management
requirements, but also conducts on-site supervision over
the operation safety of the manufacturers and procures
them to implement their own management to prevent
safety hazard to workers or damage to the environment
arising from improper operation.

° The Group also requires engineering contractors
to comply with and undertake to abide by all
requirements under the “Management Measures for
Safety and Hygiene of Contractors” and the policies
and requirements under ISO 14001 and ISO 45001 of
the Group and concurrently requires contractors to
assign safety management personnel and engineering
supervisors to the construction sites to confirm the safety
before, during and after the construction in order to

ensure the operation safety and environmental hygiene.
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RIE-HERELGRS

SUPPLY CHAIN MANAGEMENT (continued)

Policy: Strengthening Green Procurement and Maintaining
Mutual Growth with Suppliers (continued)

(3)

Continuously maintain the proportion of green
procurement

In principle, if the suppliers in the country of the Group's
business footholds or the neighbouring countries share
the advantages in delivery time with the same favourable
conditions in terms of quality, service and price, priority
would be given to the local raw material suppliers and
contractors in order to reduce the carbon emission in
the process of transportation and jointly achieve green
efficiency.

In addition to continuously facilitating the replacement of
old and high-consumption equipment with new models
through plans on manufacturing process improvement
or special projects, the Group also participates in
various exhibitions of innovative technology and new
energy conservation equipment from time to time in
hope to continue to manufacture with relatively high
efficiency equipment, reduce energy consumption per
unit, reduce the cost of electricity used for operation,
thereby implement energy management and enhance the
competitiveness of the Group in the industry.

The Group advocates green procurement policy and
gradually carry out the environmental protection
concept of “low pollution, recyclability and resources
conservation”. We support ecologically friendly products
and green energy, and give priority to recyclable,
degradable, reusable and recoverable products in
response to the international environmental protection
standards. In compliance with the local environmental
protection regulations, we encourage suppliers to actively
develop green products so as to minimise the damage
to the environment. All in all, we make a contribution to
take the eco-friendly pledge for all mankind.

In 2024, the Group's primary production bases
maintained a green procurement policy to achieve a
carbon emission control. Specific accomplishments
include: (a) continuous efforts in procurement at local
production places; (b) maintain the use of biomass energy
and production use unit demand purchase; (c) completion
of 100% procurement target for electrical appliances
with energy-saving labels.
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PRODUCT RESPONSIBILITY

Policy: Comprehensive Quality Management to Live Up to
Customers’ Satisfaction

High quality is an important core capability which the Group has
always maintained. In order to give customers full confidence in
the quality of the products, the Group continues to improve quality
control and achieve customers’ expectations through high standards
of quality control to create quality products and live up to customers’
satisfaction.

We undertake to implement the following product responsibility
policies with considerable efforts:

(1) In compliance with national quality and safety regulations

o In order to maintain the core competitiveness of the
product quality, the Group continues to maintain various
food safety management systems, including GMP+Feed
Safety Assurance, ISO 17025, HACCP, ISO 9001 and
FSSC 22000, and to enforce them on relevant production
aspects so as to enhance its competitiveness and satisfy
customers’ requirements on quality and the requirements
of food safety standards. In addition, the Group decided
to implement the new agreements and rules on relevant
foods announced by the governments during 2022, and
internal education training was implemented to ensure
that the new agreements were fully carried out.

o The Group ensures the quality of every product it
produced is in compliance with all requirements of
relevant local laws applicable to the operating areas.

o In 2024, the Group has fully implemented the monthly
review of the validity period of various intellectual
property rights in a bid to ensure the due completion of
registration procedure for renewal before expiration.

o The shipment of each batch of the products is subject to
a random inspection conducted by the Group. The fail
rate of the Group’s product in the random inspection was
approximately 0.1565% in 2024, and it was maintained
to enhance the system for the traceability of source
management.

o The Group performed a product recall drill in July 2024
for every main product (MSG, flavour seasoning, modified
starch, maltose syrup and rice protein), enabling it to face
potential circumstances with ample experience.
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RIE-HERELGRS

PRODUCT RESPONSIBILITY (continued)

Policy: Comprehensive Quality Management to Live Up to
Customers’ Satisfaction (continued)

(2)

Preservation of customers’ interests and consolidation of
customer relations

As the Group weighs its customer relation management
system, it has established feasible and effective customer
communication channels to understand the needs and
questions of customers. The Group has established the
"operating procedures for toll-free customer service
hotline”. Through the toll-free customer hotline, the
Group ascertains the procedures and scope of customer
service operation and matters which require customers’
cooperation in order to ensure customers’ interests as
well as to safeguard the interests of the distributors and
agents.

Addressing customers’ opinions and feedback and the
quality issues, each business unit has formulated standard
operating procedures in compliance with the local laws,
according to which it promptly provides proper responses,
makes reports and puts forward solutions through the
communication channels specified in the official website
of the Group and sales personnel to achieve the goal of
customer satisfaction.

Addressing customers’ data protection and privacy
management, the Group carried out 6 internal
inspections in 2024 (one inspection in every two months)
to ensure that the management measures are duly
implemented by every department.

The distribution partners around the world are important
market vanguards of the Group which help the Group to
deliver its brand value to the potential customers at every
corner of the world. The Group organises distribution
partner meetings or product launching events from time
to time to share the analysis on the overall market trend
and its marketing strategies in order to assure customers’
satisfaction and establish a long-term and stable market
operating foundation for the Group.
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ANTI-CORRUPTION AND PREVENTIVE MEASURES
Policy: Upholding Integrity and Formulating Standards

The Group highly values operation in good faith. It has established
a designated inspection unit, in addition to the establishment of a
transparent and open communication platform. The Group requires
its employees to comply with the regulations of integrity and also
reinforces the propaganda on a regular basis to prevent corruption
and fraud.

The Group requires all employees to abide by the prevailing
government regulations in each operating area and the internal
regulations of the Company in an endeavour to procure employees
to safeguard the Group'’s reputation with the highest moral standard.
For the implementation of the Group’s anti-corruption policy, penalty
shall be imposed on inappropriate conducts in accordance with the
relevant regulations of the Company, while local legal proceedings
shall be instituted on a serious breach.

The Group shall implement the following policies with considerable
efforts to enforce the regulations of integrity on employees:

(1) Continuous propaganda of integrity

The Group requires every employee internally, and reminds all
customers, suppliers and all third parties involved in business
transactions externally not to obtain commercial benefits
directly or indirectly through malfeasance or bribery. It has also
established standard operation procedure systems for business,
procurement and finance departments to prevent employees
from abusing their power for personal gains which would result
in conflict of interests.

(2) Establishment of transparent and open communication
platform

Integrity is a major criterion of the Group’s assessment on its
employees and employees who reported corrupt conducts shall
not result in any implication to their salaries and promotion
prospects or be subject to other unfavourable penalties.
There is a feedback channel which allows all employees to
report corrupt conducts to the management directly through
diversified means, where the whistle blower shall be protected
by the Group’s system. No employee in the Group was subject
to legal proceedings regarding corrupt conduct in 2024.
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COMMUNITY DEVELOPMENT AND PUBLIC WELFARE

Policy: Facilitating Social Development and Willing to be
Corporate Volunteer

The Group provides special care to the relatively underprivileged
minority in society and gives long-term and appropriate support and
positive encouragement. With a thankful heart, the Group is willing
to be a cheerful corporate volunteer and communicate with the
community benevolently so as to requite the public for the support to
the Company.

Through internal coordination and planning of the public relations
department, the Group has been devoting itself to public welfare
activities, such as providing international medical support, taking care
of the impoverished families, promoting environmental protection
and energy conservation education and sponsoring outstanding
poor students for a long period of time in hope for encouraging
more enthusiasts to carry out charitable work and radiating
warmth to every corner in need through our modest contribution
and increased participation. Vietnam Red Cross awarded the “Red
Cross Outstanding Contribution of Business Enterprise Award” to a
Vietnamese company under the Group for multiple times, indicating
that the Company’s active participation in the public welfare has
obtained recognition by international charity and aid organisation.
The followings set forth a summary of the Group’s community
development and participation in public welfare:

(1) Continuous international medical support

Given that international human care has always been the
benevolent activity which the Group pays attention to, other
than sponsoring the “Agent Orange Victim Fund” and the
"Child Protection Fund”, the Vietnam plant (primary production
base of the Group) has cooperated with the Government of
Dong Nai Province, Taichung Veterans General Hospital, Taiwan
and Huei-Kong Social Welfare Foundation for nine consecutive
years in the past to carry out international medical support
activities which benefitted over ten thousand people.

(2) Continuous charity and public welfare activities

To demonstrate the spirit of fraternity and help impoverished
families, the Group adheres to the concept of gaining healthy
lives through flavourful and delicious food and organises
various activities such as “Spreading Warmth at the End of the
Year”, “Gratitude Fund”, “Building Warm-Hearted House"” and
“Poverty Fund” every year to provide the most appropriate
support to the needy.
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COMMUNITY DEVELOPMENT AND PUBLIC WELFARE
(continued)

Policy: Facilitating Social Development and Willing to be
Corporate Volunteer (continued)

(3)

(4)

Encouragement to employees to participate in social
welfare activities

The Group always encourages its employees to participate in
all kinds of public welfare activities and several directors of
the Group and their families have set an example by working
as long-term volunteers of medical institutions and hospice
centres in an endeavour to motivate more employees to unite
their power through personal actions and serve the public with
contribution to society.

During the Covid-19 pandemic, social distancing was
implemented worldwide, which reduced the frequency of
people’s going out and affected their willingness to donate
blood, and thus triggered a blood inventory alarm. In view
of this and in response to the initiative of “Blood Donation
with Love (—/@Mm- &5 &) > the Vietnam plant organised
a “Humanity Blood Donation (A3E3$810) | event for three
consecutive years starting from 2022.

Facilitation of environmental protection and energy
conservation education

In order to enhance the awareness of the importance of
energy and climate change issues among all people, the Group
cooperated with the local government and international
organisations every year to promote the concept of forest
conservation by organising different activities such as “Green
Sunday”, “Tree Planting”, “Environmental Protection Drawing
Competition” and “Classification of Household Waste”,
and sponsor a variety of environmental protection funds in
an endeavour to facilitate environmental protection, forest
conservation, forest expansion and improve the ecological
environment. In addition, the Vietnam plant organised a
“Weekend Prevention of Dengue Fever Disease (B RTA[H&E
EJRK) " activity for 57 schools in 2024 in cooperation with
the Red Cross of Long Thanh County; and organised beach
cleaning and community street sweeping activities to lead
the public to pick up garbage and implement environmental
protection in daily life.

Building Warm-Hearted House &
Friendly Neighborhood
ERABE REME

BF3E EERIREXE
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Join hands to clean the beach and to
achieve environmental sustainability
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COMMUNITY DEVELOPMENT AND PUBLIC WELFARE
(continued)

Policy: Facilitating Social Development and Willing to be
Corporate Volunteer (continued)

HEgEHZEAE (B)

B REMEHR HBDE

EXT (@)

(5) Continuous promotion of study encouragement (5) HEHRHEES
In order to incentivise impoverished students, the Group AREERET EERESMEEHE
not only entered into the “Industry-University Collaboration ERETERSERSI 2 WEH
Memorandum” with numerous higher education institutions, EEMBTBRETHERS  HEER
but also regularly carried out study encouragement in PRERIEEHES UGBESSTES
accordance with the local government policies and gave ERENEE BERTFHEEZERZ.
scholarships and donations for construction of schools in 2024$$%§§§§ﬁbtﬁ3§§%.§¢'
a bid to provide better education to outstanding students BREMBE UHEESHEB(CHEHA
in order to encourage students to study hard. In 2024, the ?&ﬁfah%(’
Group continued to sponsor the construction of a computer
classroom in a national middle school in Ha Tinh Province,
Vietnam, to promote a high-quality and equal digital education
environment.

(6) Generation of a centripetal force towards society by (6) UXEHERZRMERLH

culture education

The local cultivation strategy of the Group is to rapidly and
fully integrate into local culture where it operates. As such, the
Group provides various recreational activities and supports the
relevant activities of local governments, such as celebrating
local festivals, participating in the International Women's Day,
tug-of-war competitions for employees, commending senior
employees, establishing party organisations and organizing
activities in a bid to enhance a sense of belonging of the
employees to the local culture and earn recognition of the
Company from communities.
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Community Cleanups
Promoting Green Living

HEBR EBGELETE

Praising Senior Employees to
Build Team Unity
REBRET REEBKRELOH

Promoting Diversity and Inclusion on
International Women's Day
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PROSPECTS

"Care for environment and sustainable operation” is the operational
mission of the Group and also a commitment and fundamental
responsibility of us as an international corporate citizen to the
environment and society. In process of the preparation of the
disclosure in this report, we have reviewed the actual actions taken
by the Group in a new perspective for implementing the three
sustainability measures, namely sustainable environment, public
welfare, and sound corporate governance. The Group will continue
to improve and formulate the most complete development solutions
which integrate operating procedures, and will continuously strive for
corporate excellence, facilitating social development and creating a
better environment.

With reference to the relevant regulations and international
standards, the Group will continue to review the hindrances and
risks to be involved in the future corporate governance, social
development and environmental protection. It will also formulate
mid-to-long-term improvement strategies and action plans as soon
as possible with effective communication with the stakeholders of
the Group, including employees, customers, suppliers, investors and
the community, that enable them to understand and support every
practical action taken by the Group for the environmental, social and
governance in order to face the trend of the macro-environment and
challenges together in a prudent manner and seek the best way for
coexistence and mutual prosperity.

The Group believes that the fulfilment of social responsibility is the
critical driving force for the sustainable growth of enterprises in the
21st century. In the future, we will continue to integrate the core
competence of biotechnology with social responsibility and develop
green economy. The Group expects not only to continue to grow
and develop in the food industry, but also to have a significant
influence — It will also focus on climate change, including issues such
as carbon reduction in an endeavour to contribute to the sustainable
development of the environment of the earth and create a better
home together.
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RIR- LG RERRS M

The Group’s compliance of General Disclosures and KPls: EEET—REERERENIEEZETE
I

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, BRIE-HEREREEIESI ) Z2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE

Subject Areas, Aspects, General Disclosures and KPls
FTEHER - BE  —MEERARERISE

Compliance as disclosed

“Comply or explain” Provisions in this report
TREFRLRRR FHREERBEZBITERL

A. Environmental

RIg
A1 Emissions: General Disclosure (effective from 2016.1.1)
B - — BRI EE (2016.1.14 %)

Information on:

FRlERRBERBHR RAKRIMNGES EERBEESR

MNEEEN .
(@) the policies; and As stated in the section
(@) K ; K headed "“Environmental

Protection (1) Emission

(b) compliance with relevant laws and regulations that have a Management” in this

significant impact on the issuer report _ X
b) BFHBEFABEAFENERERRBFINER MEE & IR RE()IE
TR R B E R

relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous
waste.

Note: (1) Air emissions include NOx, SOx, and other pollutants regulated
under national laws and regulations.

2! (WERIREELsty RECYREMZEIEERROARE
B35 24

Note: (2) Greenhouse gases include carbon dioxide, methane, nitrous
oxide, hydrofluorocarbons, perfluorocarbons and sulphur
hexafluoride.

Z2: QRZERBEE_SLtK PR Stma s'axbcay 2/t
Wik K 7smACHT o

Note: (3) Hazardous wastes are those defined by national regulations.
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CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING GUIDE (48)

(continued)

Subject Areas, Aspects, General Disclosures and KPls
FEHR BEE- —RIRBEREREARIER

“Comply or explain” Provisions

B(IRR-HEREAREHEINZHER

Compliance as disclosed
in this report

TRETRAER

KPI (effective from 2017.1.1)
R EMIEIE(2017.1.15%D)

KPI' A1.1: The types of emissions and respective emissions data.

RRERIERAL | SRR E R AR B B -

KPlI A1.2: Greenhouse gas emissions in total (in tonnes) and,
where appropriate, intensity (e.g. per unit of production volume,
per facility).

FAAENIEEA .2 RERBAHRE QUEE) Rk (WMER) &
EMUSESE N SERMHE) o

KPI A1.3: Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).

FARERIEEA 3 MELESTEEYES LUEHE) &k (N3
B EZE MNESESEMN SERZMAH) °

KPI A1.4: Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production volume,
per facility).

RARERIEEA 4 MEE RS EEYES QUEHE) &k (03
B EZE MNESESEMN §ERZMAH) °
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FREERBZETER

As stated in the section
headed “Environmental
Protection (1) Emission
management” in this
report

MR EE"RIEHRE)HE
B E R ZEERUL

As stated in the section
headed “Environmental
Protection (1) Emission
management” in this
report

MR EE"RIEHRE)HE
B E R ZEERUL

As stated in the section
headed “Environmental
Protection (1) Emission
management” in this
report

MR EE"RIEHRE)HE
B E IR ZEERUL

As stated in the section
headed “Environmental
Protection (1) Emission
management” in this
report

MR EE"RIEHRE)HE
B E R ZEERUL



Notes to the Environmental, Social and Governance Report

RIR- LG RERRS M

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, BRIE-HHEREREREIESINZ2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE (48&)
(continued)

Subject Areas, Aspects, General Disclosures and KPls

TEHR -BE —RERERARENER

Compliance as disclosed

“Comply or explain” Provisions in this report
IREFHER TREERBEZBITER
KPI A1.5: Description of measures to mitigate emissions and As stated in the section
results achieved. headed “Environmental
FARERIEEALS | VR BN 2N IE RIS R - Protection (1) Emission
management” in this
report

MRS S IRIEREO) T
B ER " E R

KPI A1.6: Description of how hazardous and non-hazardous As stated in the section

wastes are handled, reduction initiatives and results achieved. headed "Environmental

FIRENIEIEA 6 W EEEEREZEREYN A A RBEE  Protection (1) Emission

MBI RFTEMR - management” in this
report

Wk S E IR REO)FE
B EE " E R

A2 Use of
Resources: General Disclosure (effective from 2016.1.1)
BiRER : —REIEEE (2016.1. 1430
Policies on the efficient use of resources, including energy, water ~As stated in the section
and other raw materials. headed “Environmental
BRERER (BIEER K REMEME) BIBER Protection (2) Resources
usage management” in
this report

MBEE"RIERE()E
RIEREE EMf
Note: Resources may be used in production, in storage, transportation, in

buildings, electronic equipment, etc.

2 BRUAREE #F EH BF BEFRHEZ-
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RIE- LG RERRS M

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, BRIE- (2 RERREIES ) 2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE (48)
(continued)

Subject Areas, Aspects, General Disclosures and KPls
FEHR BEE- —RIRBEREREARIER

Compliance as disclosed

“Comply or explain” Provisions in this report

BT R FREERBZETER

KPI (effective from 2017.1.1)
RA SR EMISIE (2017.1. 1% %)

KPI A2.1: Direct and/or indirect energy consumption by type (e.g. As stated in the section

electricity, gas or oil) in total (kWh in ‘000s) and intensity (e.g. per headed “Environmental

unit of production volume, per facility). Protection (2) Resources

RRSEAEISIZA2.1 IR BRB DN EER HREEER WE R usage management” in

FoH) BFEE UTETERSE) REE WMNSESEM -SIE this report

BMEE) o MBEE"RIERE(D)E
R EE SR

KPI A2.2: Water consumption in total and intensity (e.g. per unit As stated in the section

of production volume, per facility). headed “Environmental

RIEMIERA2.2 ( EEKERTE MUSESEM GIERKM Protection (2) Resources

FHE) - usage management” in
this report

MBEERIFRE(2)E
REREE BHRL

KPI A2.3: Description of energy use efficiency initiatives and As stated in the section

results achieved. headed “Environmental

FIREMISIEA2.3 A RE R E A M st 8 RIS R © Protection (2) Resources
usage management” in
this report

MRESERIEFRE (2)E
RERER " EfRUL
KPI A2.4: Description of whether there is any issue in sourcing As stated in the section
water that is fit for purpose, water efficiency initiatives and results headed “Environmental

achieved. Protection (2) Resources
BISRENIEIRA2 4 I M REGE A AR LI BEAHEE > M&IE usage management” in
FRAKE T B RS R this report

MRESERIEFRE(2)E
BEREE ZEEHM
KPI A2.5: Total packaging material used for finished products (in As stated in the section

tonnes) and, if applicable, with reference to per unit produced. headed “Environmental

FARENIEREA2.5 W MR G M NEE (UNEETE) & Protection (2) Resources

(WNER) SEEBMGE- usage management” in
this report

MBEERIFRE(2)E
RERER EMRUL
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RIR- LG RERRS M

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, BRIE-HHEREREREIESINZ2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE (48&)
(continued)

Subject Areas, Aspects, General Disclosures and KPls
TEHR -BE - —RRERBRERISR

Compliance as disclosed

“Comply or explain” Provisions in this report

TRETRAER FREERBEZEITER

A3 Environment

and Natural

Resources: General Disclosure (effective from 2016.1.1)

RIERRAER : — AR EE (2016.1.15E%0)
Policies on minimising the issuer’s significant impact on the As stated in the section
environment and natural resources. headed “Environmental
BEZBTAHRERRXABEREREAFEREBEK - Protection (3) Environment

and natural resources
management” in this
report
MMESE " RFEFRE ) IR
RERABREE "EH
KPI (effective from 2017.1.1)
RSB RIE1E(2017. 1.1 %)

KPI A3.1: Description of the significant impacts of activities on As stated in the section
the environment and natural resources and the actions taken to headed “Environmental

manage them. Protection (3) Environment

FIRENISIEAS . B EFKEHHIRERRANRERENEAFZE  and natural resources

REXNEEREZEZNTE- management” in this
report

MBEEIRIFRE (3) IR
BRRAEREE"EH
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RIE- LG RERRS M

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, BRIE- (2 RERREIES ) 2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE (4&)
(continued)

Subject Areas, Aspects, General Disclosures and KPls
TEHE BEE —REBERARENIER

Compliance as
disclosed in this

“Comply or explain” report
Provisions Recommended Disclosures FREEHEZ

RET IR BERE B1TER

B. Social #1 &

1. Employment and
Labour Practices

—ERRFIER General Disclosure

B1 Employment: (effective from 2016.1.1)

(& —MHE (2016.1.15£%)
Information on:
BRHMKREE - BERER

IERY RE TSHE 2
i RERURE M FERE
Gill:o

=

the policies; and As stated in the section
Bk & headed “Employee
Practice and Benefit (1)
Employment principles”
in this report

=

(b) compliance with relevant

e DaES Rznan
9 pac BRI ERER S
on the Issuer st
b) BFRHETABEARE
MR ARRRANER o

relating to compensation and
dismissal, recruitment and
promotion, working hours, rest
periods, equal opportunity,
diversity, anti-discrimination, and
other benefits and welfare.
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RIR- LG RERRS M

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING GUIDE

(continued)

B2 Health and
Safety:
BEERE

BRI -HERERBERSIZHER

€ )

Subject Areas, Aspects, General Disclosures and KPls

TEHRR BE —REERBRAMER

“Comply or explain”
Provisions

IRETH R

General Disclosure
(effective from 2016.1.1)
— R E (2016.1.14%)

Information on:
BRRELZEIERERRER
EREHENLEN .

(a) the policies; and

@@ Bk Kk

(b) compliance with relevant
laws and regulations that
have a significant impact
on the issuer

b)) BFHETAREAZE
HAEREERAGRIER

relating to providing a safe
working environment and
protecting employees from
occupational hazards.

Recommended Disclosures

BENE

Recommended Disclosures - KPI

BERE-MRANER

KPI B1.1
AR

KPI B1.2
RS IE1RB1.2

Total work force by gender,
employment type, age group
and geographical region.

BRI BREE ERERNRK
e INESEE-

Employee turnover rate
by gender, age group and
geographical region.

BIER - FRERRMEE DK
BERALLE

Compliance as
disclosed in this
report
TREEREZ
BiTER

As stated in the section
headed "Employee
Practice and Benefit (1)
Employment principles”
in this report

MBEEETIERE

BR(NERERER S
it

As stated in the section
headed "Employee
Practice and Benefit (1)
Employment principles”
in this report
MBEEBIERE
BRI EBRA Z6H
Mt

As stated in the section
headed “"Employee
Practice and Benefit (4)
Establishment of safe
and healthy working
environment” in this
report

MBEEETETERA
BR@EEZ2ARE
M TR R E A
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Notes to the Environmental, Social and Governance Report

RIE- LG RERRS M

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING GUIDE

(continued)

B(IRR-HEREAREHEINZHER

()

Subject Areas, Aspects, General Disclosures and KPls
TEHE BEE —REBERARENIER

“Comply or explain”
Provisions

RBT IR

100  Vedan International (Holdings) Limited /3B (288) A IRA S

Recommended Disclosures

BERE

Recommended Disclosures - KPI

BERE-MRENER

KPI B2.1
R ANIEIRB2.1

KPIB2.2
R ANIEIRB2.2

KPIB2.3
PR ANIERB2.3

Number and rate of work-related
fatalities.

RIERGEMETHARRL

Ko

Lost days due to work injury.

RIGRAIEAH-

Description of occupational
health and safety measures
adopted, how they are
implemented and monitored.

AR EERREAL 2
> URIERATRER R %

Compliance as
disclosed in this
report
TREEREZ
BiTER

As stated in the section
headed “"Employee
Practice and Benefit (4)
Establishment of safe
and healthy working
environment” in this
report

MBEEEBTIERA
BR@REZ2HERE
M TERE MR
As stated in the section
headed “"Employee
Practice and Benefit (4)
Establishment of safe
and healthy working
environment” in this
report

MBEEETBTEHRA
BROREZ2HRR
M TERE EfRR
As stated in the section
headed "Employee
Practice and Benefit (4)
Establishment of safe
and healthy working
environment” in this
report

MBEEEBTIERA
BR@EEZ2HRER
M TERE MR



Notes to the Environmental, Social and Governance Report

RIR- LG RERRS M

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING GUIDE

(continued)

B3 Development

and Training:

B3R R R E:N

BRI -HERERBERSIZHER

€ )

Subject Areas, Aspects, General Disclosures and KPls

TEHRR BE —REERBRAMER

“Comply or explain”
Provisions

IRETH R

General Disclosure
(effective from 2016.1.1)
—RiME(2016.1.1.5%)

Policies on improving employees'
knowledge and skills for
discharging duties at work.
Description of training activities.
ERRAERERITIMFHEN
K3 R 1% AR O TR o a3 3110
@‘Jo

Note:  Training refers to vocational
training. It may include
internal and external courses
paid by the employer.

F BEERERN TaEH
EXMENRIMIRRE

Recommended Disclosures

BENE

Recommended Disclosures - KPI

BERE-REERER

KPI B3.1
BB I51ZR3 1

KPI B3.2
R B I51ER3.2

The percentage of employees
trained by gender and
employee category (e.g.
senior management, middle
management).

RUERREEER MEHREE
B-HREEES) AN
EEBLL-

The average training hours
completed per employee by
gender and employee category.
RUERREEERNS D 2R
BN TR -

Compliance as
disclosed in this
report
TREEREZ
BiTER

As stated in the section
headed “employees
Practice and Benefit
(5) Development and
training” in this report
MBEEETBTEHRA
BROZEREEN E
B

As stated in the section
headed “employees
Practice and Benefit
(5) Development and
training” in this report
NREETBEIEHREA
BROEREEIE
B R

As stated in the section
headed “employees
Practice and Benefit
(5) Development and
training” in this report
MREETBEIEHREA
BRNO)BERALENE
B RUR
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RIE- LG RERRS M

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, BRIE- (2 RERREIES ) 2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE (4&)
(continued)

Subject Areas, Aspects, General Disclosures and KPls
TEHE BEE —REBERARENIER

Compliance as
disclosed in this

“Comply or explain” report
Provisions Recommended Disclosures FREEHEZ
IRETHER EERE E1TER
B4 Labour General Disclosure
Standards: (effective from 2016.1.1)
B4 T8 —i&iEE(2016.1.1.5%)
Information on:
RRABEETHAHE T
(a) the policies; and As stated in the section
@ BR; R headed "Employee

Practice and Benefit (6)
Labour standards” in

(b) compliance with' relevant this report
laws and' regglatlon that MELEETETEEM
have a significant impact BH(6)% T A BH
on the issuer it
b)) BIRETABEAFE
MR RIRBINER o
relating to preventing child and
forced labour.
Recommended Disclosures - KPI
BRRE-WRENER
KPI B4.1 Description of measures to  As stated in the section
R B I1ZR4 1 review employment practices to  headed “Employee
avoid child and forced labour. Practice and Benefit (6)
HB T REEAMNERUESR  Labour standards” in
BETRARS I this report
NREEBIERE
BFl(6)5 THERI) =65
KPI B4.2 Description of steps taken to  As stated in the section
R EIE1ZRA 2 eliminate such practices when headed “Employee
discovered. Practice and Benefit (6)
WA RRERERFHRERM  Labour standards” in
ERETRERA S 5 o this report
NREEBIERE
BFl(6)% THERI) =6
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RIR- LG RERRS M

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, BRIE-HHEREREREIESINZ2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE (48&)
(continued)

Subject Areas, Aspects, General Disclosures and KPls

TEHRR BE —REERBRAMER

Compliance as
disclosed in this
report
TREEREZ
BiTER

“Comply or explain”
Provisions

IRETH R

Recommended Disclosures

BENE

B5 Supply Chain General Disclosure
Management: (effective from 2016.1.1)
HAERERE . —fRIEE (2016.1.15%)

As stated in the section
headed “Supply Chain

Policies on managing environmental
and social risks of the supply chain. Py Lhal
BRHEEENEEREARE xsgﬁgemem n this

e MBEE HEREE)
SHIRU
Recommended Disclosures - KPI

BEERE-REARKER

KPI B5.1 Number of suppliers by Asstated in the section
B8 R 4 45 425 1 geographical region. headed “Supply Chain
BHER AN EERRE Management (1), (2)

KPI B5.2 Description of practices relating ~and (3)" in this report
A IE1E85.2 to engaging suppliers, number MBS E HEEEE
(1)~ RQ) 2K

of suppliers where the practices
are being implemented, how
they are implemented and
monitored.

WA REARERENIES @
EHTEBEAMNMEERHE
UREHREBANATRERA
o
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RIE- LG RERRS M

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, BRIE- (2 RERREIES ) 2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE (4&)
(continued)

Subject Areas, Aspects, General Disclosures and KPls
TEHE BEE —REBERARENIER

Compliance as
disclosed in this

“Comply or explain” report
Provisions Recommended Disclosures FREEHEZ
IRETHER EERE E1TER
B6 Product General Disclosure
Responsibility: (effective from 2016.1.1)
ERAE: —fRIEE (2016.1.156%)

Information on:
BRI EERMRENEER
Z2 EE BERMBEEMN

KR A EN
(a) the policies; and As stated in the section
@ BE; R headed “Product
Responsibility (1)" in
this report
(b) compliance with relevant MREETEREE))
laws and regulations that B

have a significant impact
on the issuer

b) BTHETABEARE
MR AR RRBINER o

relating to health and safety,
advertising, labelling and privacy
matters relating to products and
services provided and methods
of redress.
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RIR- LG RERRS M

BRI -HERERBERSIZHER
(%)

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,
SOCIAL AND GOVERNANCE REPORTING GUIDE
(continued)

Subject Areas, Aspects, General Disclosures and KPls

TEHRR BE —REERBRAMER

Compliance as
disclosed in this
report
TREEREZ
BiTER

“Comply or explain”
Provisions

IRETH R

Recommended Disclosures
EEkE
Recommended Disclosures - KPI

BERE-MRANER

KPI B6.1 Percentage of total products sold  As stated in the section
R B I51286.1 or shipped subject to recalls for headed “Product
safety and health reasons. Responsibility (1)" in
BEFEBXEREHTHAZE  this report
HEREHMBRNNERLL WREEERER()
EERU
KPI B6.2 Number of products and service  As stated in the section
R ENIE1E86.2 related complaints received and headed “Product
how they are dealt with. Responsibility (2)" in
BERRERRRENEREE  this report
M FES 75 7% NHREEERERQ)
EER
KPI B6.3 Description of practices relating  As stated in the section
PR ENIE1E86.3 to observing and protecting headed “Product
intellectual property rights. Responsibility (1)" in
wnEgEERREANHERSGR  this report
B84 - NHREEERER()
B
KPI B6.4 Description of quality assurance  As stated in the section
R ENIE1ER6.4 process and recall procedures. headed “Product
EREERTEREREREURE  Responsibility (1)" in
FFo this report
MHREEERER())
EERH
KPI B6.5 Description of consumer data  As stated in the section
PR A NIE1E86.5 protection and privacy policies, headed “Product
how they are implemented and  Responsibility (1)" in
monitored. this report
HEHEEERRERABYE NMBRSEERSE()
FURERATRERRE  EfNG
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RIE- LG RERRS M

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL, BRIE- (2 RERREIES ) 2HER
SOCIAL AND GOVERNANCE REPORTING GUIDE (4&)
(continued)

Subject Areas, Aspects, General Disclosures and KPls
TEHE BEE —REBERARENIER

Compliance as
disclosed in this

“Comply or explain” report
Provisions Recommended Disclosures FREEHEZ
TREFHER BEHE BiTiEH
B7 Aﬂti-corruption: General Disclosure
R&S: (effective from 2016.1.1)

—RRIRE (2016.1.14 %)

Information on:

BRMIEBER SR R

BEH:
(a) the policies; and As stated in the
@ BR; K section headed “Anti-

corruption and
Preventive Measures" in
(b) compliance with relevant this report
laws and regulations that MBS ERASHA
have a significant impact EH
on the issuer
(b)) BFHETABEARE
MR AR KRB E R o

relating to bribery, extortion,
fraud and money laundering.
Recommended Disclosures - KPI

BERE-RRERER
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R R A I 1ERT 1

BB I51ERT .2

Number of concluded legal
cases regarding corrupt practices
brought against the issuer or its
employees during the reporting
period and the outcomes of the
cases.
RERBARETANHEER
it BB AN SIS R HH
BRfhER

Description and preventive
measures and whistleblowing
procedures, how they are
implemented and monitored.
HEHERRRERER UK
HRRATRER R %

As stated in the
section headed “Anti-
corruption and
Preventive Measures in
(1)" this report

MBEEEREGHA
() | EER

As stated in the
section headed “Anti-
corruption and
Preventive Measures in
(2)" this report

MHBEEEREGHA
) 1 EHiR



Notes to the Environmental, Social and Governance Report

RIR- LG RERRS M

CROSS-REFERENCE SHEET OF THE ENVIRONMENTAL,

SOCIAL AND GOVERNANCE REPORTING GUIDE (48)

(continued)

1ll. Community
= e

B8 Community
Investment:

HERE:

Subject Areas, Aspects, General Disclosures and KPls

TEHRR BE —REERBRAMER

“Comply or explain”
Provisions

(RETH R

General Disclosure
(effective from 2016.1.1)
—RILE (2016.1.14£%%)

Polices on community engagement
to understand the needs of the
communities where the issuer
operates and to ensure its activities
take into consideration the
communities” interests.
BRUMESERTREEMT
HERENRFEERZHEE
A @A R HIER o

KPI B8.1

R 4B I512R8 1

KPI B8.2

BB I51ZRS 2

Recommended Disclosures

BENE

Recommended Disclosures - KPI

BERE-REERER

Focus are as of contribution
(e.g. education, environmental
concerns, labour needs, health,

culture, sport).

EIERER (WHE REF
EHIRER BRE X B

B e

Resources contributed (e.g.
money or time) to the focus

area.

TEIRRMBHAER (NEH

) o

BRI -HERERBERSIZHER

Compliance as
disclosed in this
report
TREEREZ
BiTER

As stated in the section
headed “Community
Development and
Public Welfare" in this
report
MBEEEHELCENR
BEQ@IEHMM

As stated in the section
headed “Community
Development and
Public Welfare (1)-(6)"
in this report

MREE HELEH
BERE(1)-(6) JEH
g

As stated in the section
headed “Community
Development and
Public Welfare” in this
report

MREE HELEH
BENT I EHAM
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